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PEACE  OFFICERS  OF  CALIFORNIA  e - MEMO
 

                                                                                                                                    

To                    :  All Sworn Peace Officers eligible to form their own Peace Officer Only Bargaining
Unit (BU 22)

From               :  The P.O.C. Public Information Officer on behalf of the P.O.C. President

Subject           :  President‘s Message

Date                :  Thursday 8th October 2009            

 

PRESIDENT‘S MESSAGE
Dear Peace Officers,
 
As the President of Peace Officers of California (P.O.C.), I wanted to update you on where we
stand with the Public Employment Relations Board (PERB) severance process, the proposed PERB
decision against CSLEA membership dues collections, and information regarding continuing
furloughs. 
 
Closing severance briefs and rebuttals have been submitted to the PERB Administrative Law

Judge (ALJ) who should render a proposed decision within 30-days of October 10th 2009.  Either
party will then have about three weeks to appeal a decision before the full PERB Board, who can
either decide to hear the case based on the merits of an appeal or simply allow the ALJ’s
decision to stand.  P.O.C. has made a straightforward case and believes, even though CSLEA has
done their best to compare peace officers to the non-sworn, that our argument is a compelling
one. 
 
In addition, the proposed Edelen & Lewis v. CSLEA decision, which has been running closely in
parallel to the severance hearings, and which forces CSLEA to acknowledge that they have,
according to PERB, “illegally” collected member dues and barred them from leaving CSLEA has,
as expected, been appealed by the union.  P.O.C. is awaiting a decision from the full board on
this matter and it is hoped that we will have an enforceable decision rendered around the same
time PERB issues an initial decision for severance, sometime in October or November.  This is
the last barrier that members will have to face in their struggle to leave CSLEA and have their
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dues refunded.   
 
Finally, regarding furloughs, CSLEA recently sent out a Labor Day missive where their leadership
explained their lack of action over furloughs in a perplexing manner – “This is why I believe the
strategy of suing and antagonizing the governor’s office, which some unions are employing, will
not pay off in the short or long run.” – (Alan Barcelona)
 
Firstly, taking legal action against the State over furloughs has been very successful for many
groups such as in the case of the employees at the State Fund.  Secondly, this administration has
one year left on its term, so there is no long-term relationship to damage.  At this point the
administration’s tactics are all about getting out of Sacramento with some semblance of a
legacy.   The least CSLEA could do is send a message to the administration along the lines of,
‘that if you fool with the Peace Officers in bargaining unit 7, there will be consequences,’ if only
so the next governor and administration does not think that you will just rollover, again, and
again, and again, and again, and take what the State’s been sticking to CSLEA. 
 
In addition, putting aside the fact that CSLEA does not  want to hurt the governor’s feelings . . .
(when they do not seem to care about Peace Officer feelings), we pose the question ‘why does
Richard Carrillo, the DMV Investigator’s Board Member, respond that CSLEA is taking legal action
against furloughs’ when questioned on the issue by one of his members? – “We are engaged in
the court process, as well as the political process.  All resources are being deployed.” – (Richard
Carrillo)   
 
Finally, if by some miracle CSLEA could get a contract with the administration (because even a
broken watch is right two times a day), it would be supremely doubtful that the Republican
Legislators would allow a 2/3 vote to approve any MOU that conveyed pay or benefits to the
non-sworn members of bargaining unit 7 - which is exactly what happened to SEIU.
 
When it comes to winning the severance election, nobody is a stronger advocate for P.O.C. than
the leadership of CSLEA.  I know that Peace Officers clearly have a separate community of
interest from non-sworn members, and I know that a Peace Officer union will be in a much
stronger position than one comprised of a majority of non-sworn members.
 
We look forward to representing you.
 
Sincerely,
 
Chris Lewis
 
President
 
 



 

 
Supporting Links:
 
The unabridged CSLEA Alert Vol. 8 (September 4-September 18, 2009)
 

The unabridged Carrillo e-mail Exchange
 

http://www.peaceofficers.org/docs/ems_poc_20091008_nr%20Don't%20PO%20the%20Governor%20-%20Barcelona.pdf
http://www.peaceofficers.org/docs/ems_poc_20091008_nr%20We%20are%20engaged%20in%20the%20political%20Process_Carrillo.pdf
http://www.cslea.com/CSLEA_Alerts/CSLEA_Alert_Vol_008_Final.pdf
http://www.peaceofficers.org/docs/ems_poc_20091008_nr_Carrillo_e-mail_exchange.pdf


Edelen - Lewis Proposed PERB Decision
 
Edelen - Lewis Case History
 
Resignation Letters and Joining Information
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